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WISTRON CORPORATION 

2025 ANNUAL GENERAL SHAREHOLDERS’ MEETING MINUTES 

(Translation) 

Type of Meeting: Physical Meeting 

Time:          9:00a.m., May 16, 2025 

Venue:        Chang Yung-Fa Foundation International Convention Center 

        (11F, No. 11, Zhongshan S. Rd., Zhongzheng Dist., Taipei City, Taiwan) 

 

Total outstanding shares of Wistron Corporation: 2,893,859,550 shares. (Excluding the treasury 

shares 575,500 shares). 

 

Total shares represented by shareholders present in person or by proxy: 1,633,803,557 shares 

 

Percentage of outstanding shares held by shareholders present in person or by proxy: 56.45% 

 

Directors present: Simon Lin, Chairman, Chairman of the Board of Directors 

Jeff Lin, Director and President 

Philip Peng, Director 

Frank Juang, Independent Director (Chair of Audit Committee) 

Jack Chen, Independent Director 

Peipei Yu, Independent Director 

Meiling Chen, Independent Director 

 

 

 

Chairman: Simon Lin     Recorder: Steven Wang 

 

 

 

The aggregate shareholding of the shareholders present in person or by proxy constituted a quorum. 

The Chairman called the meeting to order. 

 

Chairman’s Address (omitted) 

 

 

 

I. Report Items 

1. Report the business of 2024. (Please refer to Attachment 1) 

2. Audit Committee’s Review Report. (Please refer to Attachment 2) 

3. Report the compensation for employees and directors of 2024. (Please refer to Meeting 

Agenda) 
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Shareholder (account number: 127422) asked: 

What are the results of the company's heavy investment in HPC (High-performance computing)? 

Why did the annual revenue growth rate drop by 19% in Q4 last year? The planning and use of the 

two pieces of land acquired in Texas? The progress of the planning of the building in Neihu? The 

impact of the merger of WRKS and WMKS on the company? The layout of buying land in Vietnam 

and increasing investment in Vietnam. What changes will there be in the company's layout after the 

tariff war? Being a director and an employee at the same time, can the salary and remuneration be 

paid in the form of stock options as much as possible? 

 

Summary of Chairman’s reply： 

1. HPC has been developing for a long time and is a trend. The investment will definitely pay off. AI 

is also part of HPC and will be invested anyway. As for Q4 last year and Q4 the year before, it was 

related to seasonality and product combinations, and to customer orders. There is no guarantee that 

it will increase every year. 

2. Texas’ acquisition of land had nothing to do with exchange rates. It is impossible to calculate the 

high and low points of the land exchange rate for Kunshan and Texas. Texas has a consensus with 

American customers and orders for land acquisition. The same is true for Vietnam. In the future, 

whether it is a tariff war or geopolitics, production capacity adjustment must be based on customer 

demand, so the layout comes first, and then communication with customers. 

3. Kunshan’s change is an internal organizational one and has no impact on the company. 

4. Wistron is a professional management company. The statutory procedures for issuing stock options 

in Taiwan are difficult and complicated and are not currently under consideration. 

 

Shareholder (account number: 143775) asked: 

1. Regarding the ratio of female employees to supervisors, the figures have not changed much in 

recent years. Do you have plans to increase this ratio in the future? If so, what are the specific 

measures and goals? 

2. Are senior management compensation linked to sustainable development goals? If so, how are 

these goals set and evaluated? 

3. Wistron has chosen to invest in natural carbon sinks to reduce the remaining emissions in Scope 1 

and Scope 2. What impact will this approach have on the company relative to the costs of other 

carbon reduction methods? In addition, when is this plan expected to be reflected in the 

sustainability report? 

 

Summary of President’s reply： 

1. The Company has set clear targets for the ratio of female managers and female employees. 

2. There is a clear link between senior executive compensation and sustainable development goals, 

and clear standards are established for goal setting and evaluation. 

3. This part is clearly recorded in the company's sustainability report. 
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II. Ratification Items and Discussion Item 

 

ITEM 1: Ratification of the Business Report and Financial Statements of 2024 

Proposal: Submission (by the BOD) of the Company’s 2024 business report and financial 

statements for ratification. 

 

Explanatory Notes:  

1. The Company’s business report and financial statements for the year 2024 (Appendix 1: 

including Balance Sheets, Statements of Comprehensive Income, Statements of Changes in 

Equity and Statements of Cash Flows), which have all been approved by Audit Committee and 

Board of Directors via resolution. (Please refer to Attachment 1) 

 

2. Submission for ratification. 

 

Shareholder (account number: 127422) asked: 

There are differences between the self-reported profit and loss figures in the announcement and the 

actual financial statement figures. 

 

Summary of Chairman’s reply： 

There will definitely be some difference between the self-reported profit and loss and the actual 

financial statements. 

After the chairman's explanation, the shareholder still expressed his objection to the case. 

 

Shareholder (account number: 177911) asked: 

Among the current liabilities in the consolidated balance sheet, from which company is the short-

term loan borrowed? What is its purpose? 

 

Summary of Chairman’s reply： 

The company's short-term loans are all bank loans, and the funds are used for the company's 

operational needs. 

 

Resolution: 

Voting results: Shares present at the time of voting: 1,633,803,557 

Approval votes % Disapproval votes % 
Invalid 

votes 
% 

Abstention votes/ 

no votes 
% 

1,405,487,561 

(including 

1,368,036,693  

shares through e-

voting) 

86.02 

1,428,140 

(including  

1,428,140  

shares through e-voting) 

0.08 0 0 

226,887,856 

(including 

226,732,449 

 shares through e-

voting) 

13.90 

 

RESOLVED, that the above proposal be and hereby was approved as proposed. 
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ITEM 2: Ratification of the proposal for distribution of 2023 profits 

 

Proposal: Submission (by the BOD) of the proposal for 2024 earnings distribution for ratification. 

 

Explanatory Notes:  

1. The unappropriated retained earnings at the beginning of 2024 were NT$18,045,776,751, after 

adding up the remeasurements of defined benefit obligation of NT$132,447,710, then deducting 

the changes in equity of associates and joint ventures accounted for using equity method of 

NT$65,868,477 and the changes in ownership interests in subsidiaries of NT$9,549,154 and the 

disposal of investments in equity instruments designated at fair value through other 

comprehensive income of NT$140,487,916 and adding up 2024 net profit of NT$17,445,590,691 

and set aside legal reserve of NT$1,736,213,285 and adding up the reversal in special reserve of 

NT$1,834,816,679, therefore the total amount of retained earnings available for distribution is 

NT$35,506,512,999. The profit distribution is calculated based on the number of 2,893,859,550 

outstanding shares on the resolution date of Board of Directors, and the dividends and bonus 

proposed to be distributed to the shareholders shall be NT$10,996,666,290 in cash (NT$3.8 per 

share). 

 

2. After the adoption of the resolution at the Shareholders’ Meeting, the power with respect to 

setting the ex-dividend date and other relevant matters is reserved for the Chairman.  

 

3. In the event that, before the ex-dividend date, the proposed earnings distribution plan is impacted 

due to revisions to relevant laws or regulations, requests from the competent authorities, or 

changes in the Company’s common shares (i.e. repurchasing shares for transfer or cancellation, 

conversion of unsecured convertible bonds into common shares, capital increases by cash and by 

issuance of GDR, or issuance or cancellation of part of Employee Restricted Stock Awards etc.), 

which results in changes in shareholders’ allotment of cash dividend, it is proposed that the 

Chairman be authorized to duly adjust the dividend payout rates. 

 

4. Please refer to Attachment 3 for the Profit Appropriation Statement for 2024. 

 

5. Submission for ratification. 

Resolution: 

No questions raised by the shareholders. 

Voting results: Shares present at the time of voting: 1,633,803,557 

Approval votes % Disapproval votes % 
Invalid 

votes 
% 

Abstention votes/ 

no votes 
% 

1,408,861,532 

(including 

 1,371,410,664 

 shares through e-

voting) 

86.23 

501,663 

(including 

 501,663  

shares through e-

voting) 

0.03 2,000 0 

224,438,362 

(including 

224,284,955 

 shares through e-

voting) 

13.74 

 

RESOLVED, that the above proposal be and hereby was approved as proposed. 
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ITEM 3: Discussion of the issuance of new common shares for cash to sponsor the issuance 

of GDR and/or the issuance of new common shares for cash through public offering 

and/or the issuance of new common shares for cash through private placement 

and/or the issuance of new common shares for cash to sponsor the issuance of GDR 

through private placement. 

 

Proposal: Submission (by the BOD) of a proposal to approve the issuance of new common shares 

to sponsor the issuance of GDR, the issuance of new common shares through public 

offering, the issuance of new common shares through private placement and/or the 

issuance of new common shares to sponsor the issuance of GDR through private 

placement of up to 250 million common shares for capital increase in order to purchase 

overseas materials, or increase working capital, or repay bank loans or other needs for 

its future development and competitiveness enhancement. 

 

Explanatory Notes: 

1. Fund raising purpose and size: 

For the purpose of fulfilling the funding needs of the Company to purchase overseas materials, 

or increase working capital, or repay bank loans or other needs for its future development and 

competitiveness enhancement, it is proposed to authorize the Board of Directors to issue up to 

250 million common shares, depending on the market conditions and the Company’s need, to 

choose appropriate timing and fund raising methods in accordance with applicable laws and 

regulations, according to the following fund raising method and handling principles. 

2. Fund raising methods and handling principles: 

(1)Issuance of new common shares for cash to sponsor the issuance of GDR  

A. In accordance with the existing provisions of the “Disciplinary Rules for Securities 

Underwriters Assisting Issuing Company in the Offering and Issuance of Securities issued 

by the Taiwan Securities Association,” the issue price of the new common shares for cash 

capital increase for the issuance of GDR may not be lower than the closing price of the 

Company’s common shares on the Taiwan Stock Exchange or 90% of the average closing 

price of the common shares of the Company in one, three, or five business days prior to the 

pricing date after adjustment for any distribution of stock and cash dividends or capital 

reduction. In case of any changes to the relevant domestic laws, the pricing method shall 

be adjusted accordingly. In view of the severe short-term fluctuations in domestic market 

price, it is proposed to authorize the Chair to determine the final issue price, within the 

scope of the said requirement under the Disciplinary Rules, after negotiation with the lead 

underwriter depending on international capital markets, domestic market price and the 

overall book building situations, to improve the subscription of international investors, so 

the pricing method should be reasonable. 

B. Upon the limit of 250 million common shares for the issuance of GDR through the issuance 

of new common shares by capital increase, the original shareholders’ equity will be diluted 

by a maximum of 8.64%. The implementation of the fundraising plan will enhance the 

Company’s competitiveness and benefit the shareholders; the determination of the issue 

price of the GDRs will be based on the fair trading price of common shares formed in the 

domestic market. Existing shareholders may still be able to purchase common stock in 

domestic stock market at the price closing to the issue price of GDR without bearing the 

exchange risks and liquidity risks, and may take into account their interests. 
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C. Except for 10% to 15% of new common shares shall be allocated for the employees’ 

subscription in accordance with applicable law, it is proposed for the shareholders meeting 

to approve that the rights to the remaining 85% to 90% of the issuance shall be waived by 

the shareholders and shall be offered to the public under Article 28-1 of Securities and 

Exchange Act as the underlying shares of GDR to be sold. It is proposed to authorize the 

Chairman, depending on the market needs, to allot the new common shares not subscribed 

by employees of the Company as underlying shares of GDR. 

(2)Issuance of new common shares for cash in public offering  

A. The par value of the new common shares to be issued per share is NT$10. It is proposed to 

authorize the Chairman of the Company to coordinate with the underwriter(s) of the public 

offering to determine the actual issue price in accordance with the Taiwan Securities 

Association's Self-regulatory Rules Governing the Provision of Advisory Services by 

Underwriter Members to Issuing Companies for Offering and Issuing Securities and the 

market conditions and the issue price shall be reported to, and accepted by the regulatory 

authority before issuance.  

B. It is proposed to authorize the Board to choose either of the following methods to sell the 

new shares in the public offering through the underwriter(s): 

a. Except for 10% to 15% of the new shares must be offered to employees in accordance 

with Article 267, Paragraph I of the Company Act, it is proposed for the shareholders 

meeting to approve the pre-emptive rights to subscribe to the remaining shares to be 

waived by the shareholders in accordance with Article 28-1 of the Securities and 

Exchange Act and such remaining shares will be offered to the public via book building. 

It is proposed that any new common shares not subscribed by employees of the 

Company will be sold to the person(s) designated by the Chairman of the Company at 

the issue price. 

b. Except for 10% to 15% of the new shares must be offered to employees in accordance 

with Article 267, Paragraph I of the Company Act, it is proposed that 10% of the new 

shares to be sold to the public through the underwriter(s) in accordance with Article 

28-1, Paragraph 2 of the Securities and Exchange Act and the remaining shares will be 

subscribed to by the existing shareholders of the Company in accordance with their 

shareholding. It is proposed that any new common shares not subscribed by employees 

and shareholders of the Company will be sold to the person(s) designated by the 

Chairman of the Company at the issue price. 

(3)Issuance of new common shares for cash in private placement and/or issuance of new 

common shares for cash to sponsor issuance of GDR in private placement  

A. The basis and rationale for determining the private placement price: 

a. The common stock price per share shall be set at no less than 85% of the reference 

price. The reference price is set as the higher of the following two basis prices:  

(i) The simple average closing price of the common shares of the Company for either 

the one, three, or five business days before the price determination date, after 

adjustment for any distribution of stock dividends, cash dividends or capital 

reduction. 

(ii) The simple average closing price of the common shares of the Company for the 

thirty business days before the price determination date, after adjustment for any 

distribution of stock dividends, cash dividends, or capital reduction. 

  



7 
 

b. The pricing date, actual reference price, theoretical price, and actual issuance price are 

proposed to be authorized to the Board of Directors to determine within the range 

approved by the shareholders’ meeting, after taking into consideration the market status, 

objective conditions, and qualification of specific parties. Considering that the 

Securities and Exchange Act has set the restrictions on transfers of the privately placed 

securities for three full years, the price determination above shall be reasonable. 

B. The method to determine specific parties:  

The strategic investors have the priority to be considered as specific parties for private 

placement if they may being qualified for the rules in Article 43-6, Securities and Exchange 

Act and other letters from government authorities and should also have direct or indirect 

benefit to the Company, and can recognize the Company’s operational strategy. The 

company currently has not designated specific parties. It is proposed to authorize the 

Company’s Board of Directors to determine the specific parties for private placement. 

C. The necessity of private placement: 

a. The Company plans to invite strategic investors and strengthen competitiveness 

through private placement. Because of the restrictions on transfers for three full years, 

it is better to maintain a long-term relationship with strategic partners by such security 

issuance of private placement. And also considering the capital-raising effectiveness 

and feasibility, the Company proposes to raise capital through private placement, rather 

than public offering. 

b. The amount of the private placement: up to 250 million common shares. 

c. The use of proceeds and projected benefits of private placement: The Company plans 

to do private placement at one time or several times (no more than three times) based 

on market conditions and specific parties. The capital raised will be used to purchase 

overseas materials, or increase working capital, or repay bank borrowings, or fulfill 

other future development needs. The private placement will expand the scale of 

operations, invite strategic investors, strengthen our competitiveness, upgrade 

operating efficiency, and reinforce financial structure, which can benefit shareholders’ 

equity. 

 

3. Use of proceeds, schedule and projected benefit:  

The Company plans to use the fund raising from capital increase to purchase overseas materials, 

or increase working capital, or repay bank borrowings or other needs for its future development. 

The fund raising plan will strengthen our competitiveness, upgrade operating efficiency, and 

reinforce financial structure, which can benefit shareholders’ equity. 

 

4. It is proposed to authorize the Board of Directors to determine, proceed or revise the issuance 

plan of new common shares to be issued to sponsor the GDR and the new common shares to be 

issued in public offering, new common shares in private placement and/or new common shares 

to sponsor issuance of GDR in private placement, including issue price, shares, terms and 

conditions, plan items, amount, record date, projected progresses and benefits, and any other 

item related to the issuance plan, based on market conditions. It is also proposed to authorize the 

Board of Directors to revise the issuance plan based on operation evaluation, environment 

changes or if receiving instructions from governmental authorities. 
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5. The new common shares to be issued to sponsor issuance of GDR, the new common shares to 

be issued in public offering, the new common shares in private placement and/or the new 

common shares to sponsor issuance of GDR in private placement will be issued in scripless form. 

However the new common shares in private placement and the new common shares to sponsor 

issuance of GDR are subject to the selling restrictions within three years after the delivery date 

under Article 43-8 of the Securities and Exchange Act, the new common shares to be issued to 

sponsor the GDR and the new common shares to be issued in public offering, new common 

shares in private placement and new common shares to sponsor issuance of GDR in private 

placement will have the same rights and obligations as the Company’s existing issued and 

outstanding common shares. 

 

6. It is proposed to authorize the Chairman or the Chairman’s designee, on behalf of the Company, 

to handle all matters relating to, and sign all agreements and documents in connection with, 

issuance of new common shares to sponsor issuance of GDR and/or issuance of new common 

shares in public offering and/or issuance of new common shares in private placement and/or 

issuance of new common shares to sponsor issuance of GDR in private placement. 

 

7. The Board is authorized to handle all matters which are not addressed herein in accordance with 

the applicable laws and regulations. 

 

8. Please discuss. 

 

Resolution: 

No questions raised by the shareholders. 

Voting results: Shares present at the time of voting: 1,633,803,557 

Approval votes % Disapproval votes % 
Invalid 

votes 
% 

Abstention votes/ 

no votes 
% 

1,398,910,323 

(including 

1,361,506,007  

shares through e-

voting) 

85.62 

9,903,484 

(including 9,903,484 

 shares through e-

voting) 

0.60 0 0 

224,989,750 

(including 

224,787,791 

 shares through e-

voting) 

13.78 

 

RESOLVED, that the above proposal be and hereby was approved as proposed. 

 

ITEM 4: Discussion of issuance of restricted stock awards to key employees 

 

Proposal: Submission (by the BOD) of a proposal to approve the issuance of restricted stock 

awards to key employees. 

 

Explanatory Notes: 

1. To award and retain outstanding key employees, it is proposed to issue restricted stock awards 

pursuant to Article 267 of the Company Act and the “Regulations Governing the Offering and 

Issuance of Securities by Securities Issuers” released by the Financial Supervisory Commission. 
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2. The issuance of restricted stock awards may be submitted in installments to the competent 

authority for registration within one year of the resolution of the Annual General Shareholders’ 

Meeting. In accordance with practical needs, the Chairman of the Board shall be authorized to 

decide the actual Issue Date(s) in one tranche or in installments within two years following the 

date of receipt of the approval effective registration from the competent authority. 

 

3. The following terms and conditions are included for the issuance of restricted stock awards: 

(1) Issue amount: A total of 36,000,000 shares at a par value of NT$10 per share; the total 

amount of the issuance will be NT$360,000,000. 

(2) The conditions of issuance: 

A. Issue price: The shares are issued gratis. 

B. Vesting conditions: Qualified with performance-based requirements in a vesting period of 

three years set by the issuance rules of restricted stock awards. 

C. Type of shares: the Company’s common shares. 

D. Measures to be taken when employees fail to meet the vesting conditions or in the event of 

bequeathal: The shares shall be forfeited and written off. 

(3) Qualifications for employees and the shares granted:  

A. The full-time employees of the Company and its subsidiary companies who had joined the 

Company more than three months and who have made a special contribution to the 

Company will be approved by Chairman. 

B. The restricted stock awards shall have a lock-up period of one year, and vesting shall be 

conditioned each year first on the Company’s overall performance and then on the 

employee’s individual performance indicators, as measured at the annual performance 

evaluation. 

a. The Company’s overall performance indicators:  

The following indicators shall be set based on the consolidated financial statements of 

the most recent year or the most recent period that has been audited or reviewed by the 

CPAs. However, in the event of significant impact on the Company due to 

international or industry circumstances, the Compensation Committee of the Company 

may propose adjustments to the performance indicators or distribution ratios, which 

shall be executed upon approval by the Board of Directors. The performance 

conditions are as follows: 

Indicator Target Weighting 

Consolidated 

Gross Profit 

The Company's consolidated gross profit is higher than 

the previous year's consolidated gross profit or higher 

than the average of the previous three years' 

consolidated gross profit. 

40% 

Consolidated 

Operating 

Income 

The Company's consolidated operating income is higher 

than the previous year's consolidated operating income 

or higher than the average of the previous three years' 

consolidated operating income. 

40% 

ESG 

Performance 

Fulfillment of both goals will result in 100% vesting; 

fulfillment of one goal will result in 50% vesting; 

otherwise, 0% vesting. 

20% 
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Indicator Target Weighting 

(i) Greenhouse gas (GHG) emissions (Note)： 

2025: Reduce 33.8% and above 

2026: Reduce 45.0% and above 

2027: Reduce 56.3% and above  

(ii)Water consumption intensity (water consumption/ 

revenue)： 

2025: Reduce 13% and above(Taking 2022 as the base 

year) 

2026: Reduce 13% and above(Taking 2022 as the base 

year) 

2027: Reduce 13% and above(Taking 2022 as the base 

year) 

Note: Taking year 2022 as the base year, the scope of GHG emissions includes direct emissions (Scope 

1) and indirect emissions from purchased electricity (Scope 2) defined by GHG Protocol, and the 

reduction performance will be calculated based on full capacity scenario. 

 

b. Individual Performance Indicators: 

The granted employees who remain on the job on the vesting date and  have achieved 

the "Company Overall Performance Indicators" and "Individual Performance 

Evaluation Indicators" set by the Company, the maximum total number of shares that 

can be vested on the vesting date of each year within three years after the issuance date 

is 33% after one year, 33% after two years, and 34% after three years. 

The individual performance evaluation indicator is that the performance appraisal 

rating for the most recent year on the vesting date must be M or higher or equivalent to 

the Company's performance appraisal rating of M or higher, and the work results must 

meet the individual performance standards set by the Company and agreed upon by the 

Company and individual employees. 

When there is a change in the main duties and responsibilities of an employee, the 

Company may make adjustments on the shares allocated to that employee. 

c. If the shares granted cannot be allocated into three portions equally as stated above, 

then the appropriation principle will follow an ascending allocation. (For example: total 

granted shares: 7,000. The qualifier of the first year can receive 2,000 shares. The 

qualifier of the second year can receive 2,000 shares and the qualifier of the third year 

can receive the remaining 3,000 shares.) 

d. The above-mentioned shares vested shall be rounded off to the nearest 1,000 units. 

(4) The reasons necessitating the issuance of restricted stock awards: To attract and retain talent, 

enhance employees’ cohesion and sense of belonging to the Company, and foster the best 

interests of the Company and its shareholders.  

(5) The estimated expense amount: Based on the Company's closing price of NT$117.5 per share 

before the Board Meeting held on February 24, 2025, and considering factors such as 

employees' vesting conditions, stock price volatility, and risk-free rate, etc., and substituting 

it into the option evaluation model, the annual amortization of the expense amount for 2025, 

2026, 2027 and 2028 shall be NT$620,835 thousands, NT$1,252,723 thousand, NT$548,219 

thousands and NT$176,734 thousand, respectively. 
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(6) The dilution of Wistron’s earnings per share (EPS) and other impacts on shareholders’ equity: 

Based on the Company's closing price of NT$117.5 per share before the Board Meeting held 

on February 24, 2025 and the outstanding shares of 2,894,435,050 shares, the dilution of 

Wistron’s earnings per share for 2025, 2026, 2027 and 2028 shall be NT$0.21, NT$0.43, 

NT$0.19 and NT$0.06, respectively. 

(7) Based on the preceding evaluation, the dilution effect on Wistron’s future EPS shall be limited, 

and there is no material impact on existing shareholders’ equity. 

 

4. The Employee Restricted Stock Awards Rules for Year 2025 , please refer to Meeting Agenda. 

 

5. If some revision or adjustment are required to be made in response to a competent authority’s 

instruction, amendment to the laws and regulations, financial market conditions, or other 

objective circumstances, it is proposed that the Board of Directors be authorized with full power 

and authority at the Annual General Shareholders’ Meeting to handle all matters regarding the 

issuance of the restricted stock awards. 

 

6. The restricted stock awards issued may be held in securities trust account.  

 

7. With respect to the issuance of restricted stock awards, any relevant restrictions, important 

agreements, and matters not set forth here shall be handled in accordance with applicable laws 

and regulations and the issuance rules set by the Company.  

 

8. Please discuss. 

Resolution: 

No questions raised by the shareholders. 

Voting results: Shares present at the time of voting: 1,633,803,557 

Approval votes % Disapproval votes % 
Invalid 

votes 
% 

Abstention votes/ 

no votes 
% 

1,396,316,320 

(including 

1,358,912,004  

shares through e-

voting) 

85.46 

12,860,341 

(including  

12,860,341 

shares through e-

voting) 

0.78 0 0 

224,626,896 

(including 

224,424,937  

shares through e-

voting) 

13.76 

 

RESOLVED, that the above proposal be and hereby was approved as proposed. 

 

ITEM 5: Discussion of amendments to the “Articles of Incorporation” 

 

Proposal: Submission (by the BOD) of a proposal to amend certain parts of the Company’s 

“Articles of Incorporation.” 

 

Explanatory Notes: 

1. In order to comply with government rules and regulations, it is proposed to amend the “Articles 

of Incorporation.”  
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Comparison between Original and Amendments to “Articles of Incorporation” 

Items Original Version Amended Version Reason 

Article 16 If the Company has profit as a 

result of the yearly accounting 

closing, (profit means the profit 

before tax, excluding the 

amounts of employees’ and 

directors’ compensation) such 

profit will be distributed in 

accordance with the following, 

once the Company’s 

accumulated losses shall have 

been covered. 

1. No less than five percent 

(5%) of profit as employees’ 

compensation. The Company 

may distribute in the form of 

shares or in cash, and the 

qualification requirements of 

employees, including the 

employees of subsidiaries of 

the company meeting certain 

specific requirements, 

entitled to receive 

compensation shall be 

determined by the Board of 

Directors; 

2. No more than one percent 

(1%) of profit as the 

compensation in cash to the 

Directors. 

If the Company has profit as a 

result of the yearly accounting 

closing, (profit means the profit 

before tax, excluding the amounts 

of employees’ and directors’ 

compensation) such profit will be 

distributed in accordance with the 

following, once the Company’s 

accumulated losses shall have 

been covered. 

1. No less than five percent (5%) 

of profit as employees’ 

compensation, of which no less 

than 5% of the aforementioned 

allocated amount shall be 

reserved as compensation for 

non-executive employees. The 

Company may distribute in the 

form of shares or in cash, and 

the qualification requirements 

of employees, including the 

employees of subsidiaries of the 

company meeting certain 

specific requirements, entitled 

to receive compensation shall 

be determined by the Board of 

Directors; 

2. No more than one percent (1%) 

of profit as the compensation in 

cash to the Directors. 

In order to 

comply with the 

regulations 

update on Article 

14 (6) of the 

Securities and 

Exchange Act 

Article 19 …… 

The 25th amendment was made 

on May 30, 2024. 

…… 

The 25th amendment was made on 

May 30, 2024. 

The 26th amendment was made on 

May 16, 2025. 

Correspondence 

to the 

amendment date. 

2. Please discuss. 
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Resolution: 

No questions raised by the shareholders. 

Voting results: Shares present at the time of voting: 1,633,803,557 

Approval votes % Disapproval votes % 
Invalid 

votes 
% 

Abstention votes/ 

no votes 
% 

1,401,584,256 

(including 

1,364,179,940  

shares through e-

voting) 

85.78 

504,885 

(including 504,885 

 shares through e-

voting) 

0.03 0 0 

231,714,416 

(including 

231,512,457 

 shares through e-

voting) 

14.19 

 

RESOLVED, that the above proposal be and hereby was approved as proposed. 

 

III. Extemporary Motions 

 

IV. Meeting Adjourned: 10:17 a.m., May 16, 2025.  

(The minutes of this shareholders' meeting shall state only the main subject of the meeting and the 

outcome of the motion; the content of the meeting and the shareholders' speech shall still be subject 

to the audio and video record of the meeting) 
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Attachment  1 

Wistron Corporation 

Business Report 

 

In 2024, global economic uncertainties persisted due to inflation, the ongoing Russia-Ukraine war, 

and escalating tensions in the Middle East. Meanwhile, competition between the United States and 

China in technology, trade, and regional influence intensified. With the new U.S. administration 

taking office, tariff conflicts resurfaced, further fueling geopolitical tensions. Rising interest rates and 

inflation constrained investment and consumption, while tariffs introduced significant uncertainties 

into the business environment. Supply chain restructuring also remained an ongoing process. 

In the industry, the PC market saw a moderate recovery, while the surging demand for server 

hardware and software driven by generative AI presented strong growth prospects. The AI PC 

upgrade cycle is also anticipated to materialize this year. Despite a challenging macroeconomic 

environment, Wistron achieved remarkable results in 2024, with substantial profit growth and record-

high revenue. 

The following is a report on Wistron’s 2024 business performance, an overview of the 2025 business 

plan, and future corporate development strategies. 

2024 Financial and Operation Results 

In 2024, Wistron achieved a record-high consolidated annual revenue of NT$1.0492 trillion, 

surpassing the trillion-dollar milestone for the first time, with an annual growth rate of 21%. The 

gross margin was 8.0%, while the operating margin reached 3.7%, resulting in NT$38.98 billion in 

consolidated operating profit and NT$39.98 billion in pre-tax profit. Net profit attributable to the 

parent company was NT$17.45 billion, with earnings per share (EPS) of NT$6.11, representing a 

50% increase compared to 2023. 

In 2024, Wistron’s major product categories demonstrated varied performance. AI servers and 

general-purpose servers experienced significant growth, while PCs (both laptops and desktops) also 

saw substantial increases in revenue. Display products maintained stable performance. However, 

industrial PCs (IPC) faced a slight decline in revenue due to overall market downturns. As part of our 

strategic restructuring, businesses undergoing scale reduction, such as mobile phones and display 

modules, saw expected revenue decreases. 

Sustainability 

Wistron has consistently received recognition from esteemed domestic and international 

organizations, establishing itself as a world-class benchmark enterprise in sustainability. Regarding 

the firm’s performance in global sustainability assessments, Wistron has been included in S&P 

Global's Sustainability Yearbook for four consecutive years. In the 2024 Corporate Sustainability 

Assessment (CSA), the company achieved the top global ranking in its industry and was selected as 

a component of the Dow Jones Sustainability Indices (DJSI). In terms of environmental information 



15 
 

disclosure, Wistron stood out among more than 20,000 companies worldwide, earning the highest A-

List recognition in both "Climate Change" and "Water Security" evaluations. As for other 

international sustainability recognitions, Wistron maintained the Prime Status rating in the ISS ESG 

Corporate Rating, and was selected by the Time magazine and the international research firm Statista 

as one of the "World's Most Sustainable Companies of 2024." In Taiwan, the company has ranked in 

the top 5% of the Taiwan Stock Exchange Corporate Governance Evaluation for six consecutive years. 

Additionally, it has consecutively won the "Taiwan Top 10 Sustainability Model Enterprise Award" 

and several individual awards at the Taiwan Corporate Sustainability Awards (TCSA) hosted by the 

Taiwan Institute for Sustainable Energy. Furthermore, Wistron secured first place in the large 

enterprise manufacturing sector at the "CommonWealth Excellence in Corporate Social 

Responsibility Awards," further affirming its outstanding sustainability performance and broad 

industry recognition. 

2025 Business and Operation Focus 

Since implementing digital transformation, process reengineering has accelerated production, 

improved yield rates, and enhanced quality, earning multiple customer awards and strengthening 

long-term partnerships. The organizational restructuring launched two years ago has also shown 

results, as the company has exited low-margin businesses and shifted focus to higher-profit areas, 

enhancing competitiveness, financial stability, and resilience. 

This year, we will focus on the following four key areas: 

(1) Investing in Innovation – The rapidly evolving tech industry continues to generate breakthroughs, 

creating new opportunities and disruptions. Innovation is key to maintaining a competitive edge. 

In the field of technological innovation, we were honored to receive several prestigious 

recognitions last year, including the Clarivate Top 100 Global Innovators Award, the Digital 

Transformation Excellence Award by Harvard Business Review, and the Gartner Asia-Pacific 

Advanced Manufacturing Innovation Award. Building on this momentum, we will intensify our 

strategic investments in high-potential key technologies this year. Additionally, we aim to embed 

a culture of innovation deeply within our corporate DNA, ensuring sustainable growth and long-

term success. 

(2) Adapting to Geopolitical Shifts – With trade protectionism on the rise and global supply chains 

becoming more fragmented and regionalized, agility is essential. We will optimize global 

production layouts, strengthen international talent development. In terms of facility deployment, 

our new operational headquarters at the Hsinchu AI Smart Park is set to be completed this year. 

Additionally, we will continue to optimize and expand our overseas manufacturing and after-

sales service bases to enhance global operational efficiency and service capabilities. 

(3) Transforming Business Portfolio – We will refine our business structure by prioritizing high-

margin segments, including commercial and high-end consumer PCs, networking products, AI 

and general-purpose servers, industrial computers, and after-sales services. We will also intensify 

investments in high-performance computing (HPC) and explore emerging, high-growth 

opportunities. 

(4) Strengthening ESG Commitment – Sustainability has become a global imperative, influencing 

corporate strategies and customer choices. We will continue advancing carbon reduction, energy 

efficiency, and supply chain transparency to align with international environmental standards 

and meet client expectations. 

Outlook for the Future 
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In an era of rapidly evolving market competition and business challenges, Wistron remains committed 

to excellence, striving to balance the company’s future, customer value, employee well-being, and 

social responsibility. Guided by the vision of "Innovation and Sustainability," we will continue our 

pragmatic approach to transformation, strengthening our operational resilience to navigate future 

uncertainties. 

Wistron's management team and employees will keep working diligently to maximize value for the 

company and its shareholders. We sincerely appreciate the continued support and trust of our 

shareholders. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Chairman:  Simon Lin  President:  Jeff Lin  Controller:  Fred Chiu 
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Attachment  3 

Wistron Corporation 

Profit Appropriation Statement for 2024 

Unit: NT$ 

Unappropriated retained earnings at the beginning 

of the year 
 18,045,776,751 

Plus (Less):   

Remeasurements of defined benefit obligation 132,447,710   

Changes in equity of associates and joint ventures 

accounted for using equity method 
(65,868,477)   

Changes in ownership interests in subsidiaries (9,549,154)   

Disposal of investments in equity instruments 

designated at fair value through other comprehensive 

income 

(140,487,916) 
  

Net Profit of 2024 17,445,590,691   

Legal Reserve (1,736,213,285)   

Special Reserve 1,834,816,679   

Retained Earnings Available for Distribution   35,506,512,999 

Distribution Items:    

Stock Dividends to Common Shareholders (Note 1) 0   

Cash Dividends to Common Shareholders (Note 2) (10,996,666,290) (10,996,666,290) 

Unappropriated Retained Earnings   24,509,846,709  

Note 1: Stock dividend: NT$0. 

Note 2: Cash dividend: NT$3.8 per share, and the cash dividend is rounded down to the nearest 

NT dollar; the amount rounded off will be credited to other income of Wistron. 

 

 

 

 

 

 

 

 

 

Chairman:  Simon Lin  President:  Jeff Lin  Controller:  Fred Chiu 


